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ABSTRACT

The present study was designed to investigate the differences in mental health, personality and job satisfaction among government and private
university teachers. To assess mental health, mental health inventory developed by Jagdish and Srivastava was administered on the sample of 100
government and private universities teachers. Using randomized sampling total 100 government and private universities teachers were taken from
Haryana State. The Big Five Inventory (BFI) by John & Srivastava (1999) and “Teachers Job Satisfaction Scale” by Yudhvirender Mudgil, Prof I. S
Muhar, and Prabha Bhatia (1991) was administered on the same selected sample. t- test was applied to understand the significant impact of these
three variables. The result of the study indicated that government university teachers are more satisfied as compare to private university.

Keywords: Job satisfaction, Mental health, Personality traits.

1. Introduction

Job satisfaction is a complex function of number of variables. A person may be satisfied with one or more aspect of
his/her job but at the same time may be unhappy with other things related to the job. The term “job satisfaction” or
work satisfaction have been given different connotation since their inception. “Job satisfaction” is the result of
various attributes related to the job and concerned with such specific factor as wages, supervisor, steadiness of
employment, condition of work, social relation on the job, prompt settlement of grievance, fair treatment of
employer, attitude of the workers and other similar items. Sinha (1998) opines that “job satisfaction” covers both
satisfactions derived from being engaged in any piece of work or in any pursuit of a higher order. It is essentially
related to human needs and job satisfaction is generated by individual’s perception of how well his job on the whole
is satisfying to his various needs.

Job satisfaction has been defined as a pleasurable emotional state resulting from the appraisal of the job. Job

satisfaction is in regard to one’s feeling or state of mind regarding the nature of their work. Job satisfaction can be

influenced by the quality of ones relationship with supervisor, the quality of physical environment in which one

works, degree of fulfilment in the work etc. Job satisfaction is correlated will the emotional adjustment of the

person and those who are emotionally unstable, not only face difficulty adjusting themselves in social and personal

life but also to the job and hence become dissatisfied with it.

Personality is defined as "a unique set of traits and characteristics, relatively stable over time." Clearly, personality
is unique insofar as each of us has our own personality, different from any other person's. The definition further
suggests that personality does not change from day to day. Over the short-term, our personalities are relatively set
or stable. However, definition does not suggest that personality is somehow rigid, unchangeable, and cast in
concrete. Definition recognizes that, over a longer term, personality may change. The word personality comes from
the Latin root persona, meaning "mask." According to this root, personality is the impression we make on others;

the mask we present to the world.
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The psychological approach considers personality as a certain style peculiar to the individual. This style is
determined by the characteristic organization of mental trends, complexes, emotions and sentiments. The
psychological approach enables us to understand the phenomena of personality disorganization and the role of
wishes, of mental conflict and of repression and sublimation in the growth of personality. The sociological approach
considers personality in terms of the status of the individual in the group, in terms of his conception of his role in the
group of which he is a member. What others think of us plays a large part in the formation of our personality. Thus,
personality is a sum of the ideas, attitudes and values of a person which determine his role in society and form an

integral part of his character.

Attempting to understand and classify what makes people who they are has been a longstanding challenge in the
world of personality psychology. Numerous theories and models have been developed over the years to better
understand aspects of human personality. Most trait theory models attempt to accurately describe aspects of
personality. The 'Big Five'is a term used to describe the five broad traits of human personality. Each of the traits, or
factors, identified as the Big Five are independent of each other and account for the infinite number of unique

aspects that comprise human personality.

Teachers are loaded important responsibilities in educational process. The productivity and effectiveness of them
are influenced by course load and working schedule, promotion, job security and technical proficiency influenced
by non-cognitive characteristics such as age, gender, family structure and finally influenced by personality types
and characteristics, mental health, attitudes and social values competency of teachers. Work performance of the
individual who spends a big portion of life in the working environment is a joint function of the personality

characteristics and the situation included in, like in all other aspects of human behavior.

The term mental is misleading when used in context of mental health and mental hygiene because it does not refer
to the mind alone? It includes the nervous system, emotions, glands, personality, behaviors, perceptions and in fact
the total functioning of a person. Where physical health implies energy, stamina and adequate strength or resources
for the requirement of work, mental health indicates strength of purpose, co-ordination of effort, steady pursuit or

well-chosen goals, and a high degree of mental organization and integration.

According to world health organization (WHO), “Mental health as a state of well-being in which the individual
realizes his or her own abilities, can cope with the normal stresses of life, can work productively and fruitfully and
is able to make a contribution to his or her community.” In this positive sense mental health is the foundation for

well-being and effective functioning for an individual in the community.

The mental health of teachers is essential in order to know their abilities, coping with normal stresses of life, can
work productively and to make contribution to the learning community. Therefore, the mental health of teachers

should be enriched in order to make the students to face the difficulties persisting within the society.
2. Problem Statement

The present disquisition attempts to study about “A comparative study between mental health, personality and job

satisfaction among government and private university teachers”.
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3. Scope and Relevance of the Study

The study is mainly confined to know the difference in level of job satisfaction, mental health and personality

among government and private university teachers of Haryana states.

This small study will be helpful in policy making to improve the working conditions in the universities at different
levels. This research study will be beneficial for knowing the job satisfaction level of employees and its impact on
mental health in government and private universities. Current study will be helpful to understand the impact of

different personality traits in government and Private universities teachers.

4. Objectives

(1) To compare the level of job satisfaction among government and private university teachers.

(2) To compare the Mental health among government and private university teachers.

(3) To compare the Personality traits among government and private university teachers.

5. Hypotheses

(1) There is significant difference between government and private university teachers on job satisfaction.
(2) There is significant difference between government and private university teachers on Mental health.
(3) There is significant difference between government and private university teachers on Personality traits.
6. Methodology

6.1. Sample

The total sample of the present study comprised 100 respondents, selected by random sampling technique. The
study was conducted on 50 Privates university teachers and 50 government university teachers, under the age range
of 25 and 50 years who working in different organizations were taken for the study. All respondents had work

experience between 1 to 10 years.

N= 100 Teachers

! }

Government University Private University
Teachers (N= 50) Teachers (N=50)

6.2. Tools
6.2.1. Job satisfaction scale

The scale developed by Dr. Amar Singh & Dr. T.R. Sharma in 2005. It consisted 30 statements. Each to be related
five-point scale. The test-retest reliability of the scale works out to be 0.978. The scale had both positive and

negative statements. The positive statements carried weightages of 4,3,2,1 and 0 the negatives one’s weightage of
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0,1,2,3 and 4. The total score gives quick measures of satisfaction/ dissatisfaction of a worker toward the job.
6.2.2. Mental Health Inventory

For measuring mental health of the school teachers, a standardized mental health inventory developed by Jagdish
and Srivastava is used. Inventory consisted of 56 items, including 24 negative and 32 positives. Each item of the
inventory was rated on 4-point rating scale ranging from always to never with a score of 1 to 4 and having a lowest
score of 56 and highest score of 224. Since the neutral point is at 140, scores below 140 indicate poor mental health
while scores above 140 reflect good mental health. Inventory comprises of six dimensions such as, Positive
self-evaluation (PSE), Perception of reality (PR), Integration of personality (IP), Autonomy (Autonomy),
Group-oriented attitudes (GOA), and Environmental Mastery (EM).

6.2.3. The Big Five Inventory (BFI)

The Big Five Inventory (BFI) by John & Srivastava (1999) is a 44 items self-report personality inventory designed
to measure the big five dimensions including extraversion, agreeableness, conscientiousness, neuroticism, and
openness. It is quite brief for a multidimensional personality inventory and consists of short phrases with relatively
accessible vocabulary. The scoring is done on Likert scale ranging from 1 to 5 (1being strongly disagree - 5 being

strongly agree).
6.3. Procedure

The employees of Government and Non-government sectors were randomly selected & Job Satisfaction Scale, Big
five inventory and Mental Health Inventory were given & data was collected. The obtain data was analyzed with

help of mean, SD and t value.
7. Results and Discussions

The present study was undertaken to investigate mental health, job satisfaction and personality level among
government and private universities teachers. The statistical methods used to analyze obtained data are Mean, S.D.

and t test.

Table 1. Comparison of job satisfaction level amid government and Private university teachers

Job Satisfaction Mean Standard Deviation t

Private Universities Teacher
(n=50)

63.1 9.41 1.91**

Government Universities
Teacher (n = 50)

76.24 10.1

** Not Significant

Table 1 reveals that the job satisfaction among private universities teachers and government universities teachers’
respondents did not vary to considerable extent. Since t value 1.91 is less than t critical value 1.97 thus, its indicate

that there is no significant difference among employees of government and non-government sector with regard to
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their Job satisfaction. Similar result was found in previous study conducted by Khudaniya and Kaji (2014)

indicates the no significant difference between government and private university teachers on job satisfaction.

Table 2. Comparison of Mental health between government and Private university teachers

Mental Health Mean Standard Deviation t

Private Universities Teacher
(n =50)

20.32 3.28 1.48*

Government Universities
Teacher (n = 50)

21.20 2.60

*Not Significant

Table 2 indicates that mean scores of mental health of government and private universities teachers are 20.32 and
21.20, and Standard deviation are 3.28 and 2.60 respectively. “t” value was found 1.48 which is not significant at
0.05 level. Its indicate that there is no significant difference among teachers of government and private universities

with regard to their mental health.

Table 3. Comparison of personality traits between government and Private university teachers

Personality Mean Standard Deviation t

Private Universities Teacher
(n=50)

18.83 4.25 2.35*

Government Universities
Teacher (n = 50)

19.92 4.96

*Significant

Table 3 reveals that the personality traits among private universities teachers and government universities teachers’
respondents did vary at considerable extent. Since t value 2.35 is greater than t critical value 1.97 thus, its indicate
that there is significant difference among employees of government and non-government sector with regard to their
personality traits. This finding shows difference on five dimensions including extraversion, agreeableness,
conscientiousness, neuroticism, and openness. Teachers from government universities scores high as compare to

their counter partners from private universities.
8. Conclusion

From the above findings it can be concluded that government universities and Private university teachers are differ
on their personality traits. And the possible explanation behind it can be related to nature and nurture related
developmental differences as well cultural and social learning related difference in every employee’s personality

who take participation in this study.

Apart from this there is no significant difference among the types of sectors- government and private university
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with regards to their job satisfaction and mental health. This is also observed in many previous studies that there is

positive correlation between job satisfaction and mental health. This can be a possible explanation behind the

findings of not significant difference on the both factors.
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